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Managing compliance
can be complex and
tricky for any business
today. It can be
overwhelming trying
to stay current on
proposed guideline
changes, updates to
existing regulations,
and rollouts of new
legislation.
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All the statistics in this document are based on
findings from The $100,000 Bill, a survey by
The Workforce Institute at Kronos Incorporated,

“Despite the complexity, a recent
survey of 812 HR and payroll
managers by Kronos Incorporated
found that many respondents
believe they’re prepared and
will be able to implement future
regulatory changes with ease.1”

conducted by The Future Workplace, July 10–14, 2017,
among 812 U.S. HR and payroll leaders.
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Based on
their responses,
here are the
five short but
critical questions
to ask yourself
to determine your
organization’s
compliance
readiness:
Managing compliance can be
complex and tricky for any business
today. It can be overwhelming
trying to stay current on proposed
guideline changes, updates to
existing regulations, and rollouts
of new legislation. Despite the
complexity, a recent survey of 812
HR and payroll managers by Kronos
Incorporated found that many
respondents believe they’re prepared
and will be able to implement future
regulatory changes with ease.1

The 5-point Checklist to Evaluate Your Compliance Readiness

CAN I EASILY RESPOND TO AND
COMMUNICATE ABOUT NEW REGULATIONS
WITHIN 60 TO 90 DAYS?
Almost half of survey respondents thought
that 60 to 90 days is a fair amount of time to
respond to regulatory changes and properly
communicate a new policy.
DO I HAVE A SINGLE EMPLOYEE MASTER
RECORD TO MANAGE MY EMPLOYEES
THROUGH THE LIFECYCLE?
Survey respondents with a newer HR/payroll
system managed fewer employee records,
reducing their risk of noncompliance and
making reporting more efficient.

DO I SPEND MORE TIME ON STRATEGIC
INITIATIVES THAN I DO ON DATA ENTRY
AMONG VARIOUS SYSTEMS?
Survey respondents with a newer system spent
25% less time on duplicate data entry than did
those with systems over five years old. (That’s
a day and a half a week. Think about what you
could do with that time!)

DOES MY HR TECHNOLOGY VENDOR
PROVIDE EDUCATION AND TOOLS THAT
HELP MY ORGANIZATION STAY COMPLIANT,
MAKING IT ONE LESS THING FOR ME TO
WORRY ABOUT?
Of all the tools available, survey respondents said
that HR and payroll vendors are their leading
source of insight 61% of the time.

I HAVE RECENTLY UPGRADED OR
IMPLEMENTED A NEW HR/PAYROLL SYSTEM
OR SYSTEMS.
48% of respondents who said they are effectively
managing compliance have upgraded their
existing system or implemented a new one in
the past three years.
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If you didn’t mark
“yes” for each
question, give us
a call.
Managing compliance doesn’t have to be that hard. With a
single unified platform for your HR and payroll needs, you
can quickly and accurately adapt to regulatory changes
and reduce the data-entry complexity, confusion, and
errors that can lead to frustration and compliance risk.
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